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Human Resources 
 Office
Human Resources Officer

Human Resources Officer - Col John A. Ramsey 202.685.9774

Labor Relations Specialist - SMSgt Rebecca Towns 202.685.9779

SPC Antoinette Robinson - 202.685.9761

Technician Section

Supervisory Personnel Management Specialist -

 MAJ Wendy Spriggs 202.685.9777

Employee Relations Specialist - Civ Roberta Hall 

202.685-9773

Employee Development Specialist (News Letter Master)

- SGT Ernesto Rodriguez 202.685.9772  

Personnel Systems Manager - CDT Yolanda O. Lee 202.685.9776

Employee Staffing Specialist - SPC Cheryl Bell - 202.685.9760

Personnel Classification Specialist Civ Marilyn Holt  202.685.9771

AGR Section

Active  Guard & Reserve /Personnel Staffing Specialist- Chief Kennetta Douglas 202.685.9766

Military Personnel Technician - SFC Sylvia Lynch 202.685.9770

AGR Staffing Specialist – TSgt Stepfanie Bowman 202-685-9767

PERSONNEL ASSISTANTS

MSG Renee Ealey -    202.685.9769

SSG Dexter McNair - 202.685.9775

SSgt Amanda Potts – 202-685-9760

Civ Stephanie Richardson - 202.685.9775

Go to HRO Customer Survey
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     I just want to address a topic you all have heard over and over again but still needs to be emphasized- Recruiting and Retention. Some may say that Recruiting and Retention are two subjects but because they go so hand- in- hand, I think you have to say they are one. If people are leaving (retention) faster than you can bring them in (recruiting), then you have a problem and will continue to have a problem in personnel. Just as the military side seeks your help to gain recruits and help retain people, I, too, ask for your assistance. We need your assistance in the full-time force. Maybe you know a traditional airman or M-day soldier that is looking for employment or maybe you know a neighbor or friend who would like to enter the Guard. If the individual is not currently in the military you'll be helping both the full- time force and the military with a new recruit. The best recruiters are not just those trained as recruiters but those who enjoy what they are doing and project that to others. If others note that you are happy with your job you will recruit others to work for the DC Guard. The full-time force and the military force of the DC Guard must work synergistically with regards to recruiting and retention. It is "not the other guy's problem" because when you look in a mirror the "other guy" will be looking back at you. The Guard is a family you won't find anywhere else. It is being part of a team. And Team DC needs you. The DC Guard has met every challenge it has faced. It is very important that we meet this one.   

Supervisors Course Dates:

24 – 27 August 2001

In the HRO Conference Room 0730 -1630

Union/Labor Course Dates:
4 –7 August 2001

In the HRO Conference Room 0730 -1630

FTM Dates:

24 August 2001(Army Only) Tentative
DC Armory Drill Floor 0730 - Until
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The Social Security Administration (SSA) has unveiled a new website, 
Social Security Online "For Women." Social Security officials say the 
site provides basic Social Security program information on retirement, 
survivors, disability and Supplemental Security Income benefits 
pertinent to women. The Social Security program treats all workers -- 
men and women -- exactly the same. But because of different life 
experiences, the real world results are different. As a group, women 
live longer than men, earn less and rely on Social Security for most of 
their retirement income. They need to know what the program means to them in their particular circumstances. "For Women," www.ssa.gov/women, provides links to basic information throughout SSA's official website --  Social Security Online -- that can be 
relevant to women at different stages in their life. The links are 
grouped in logical categories to coincide with the various life events 
affecting women: 

- Working women 
- Beneficiary 
- Bride 
- Widow 
- New mother 
- Divorced spouse 
- Caregiver 

"For Women" also provides links to other federal agency websites 
containing information of interest to women, such as the Department of 
Labor's "Women's Bureau," the Department of Health and Human Service's "Women's Health" and the White House's "Federal Programs and Resources for Women and Families." Currently, over 106 million Americans are online -- 53 percent of the adult population. Women Internet users have tripled over the past two years. In fact, women represent 49 percent of all those who are online. Women who visit Social Security Online will find another recent and useful SSA 
innovation. In April, SSA expanded its online Benefit Application to 
include the ability to apply for Social Security Spouse's benefits. 
Since November 2000, interested persons could apply for Social 
Security retirement benefits online at www.ssa.gov, the official website for the Social Security Administration. By completing one application, an individual can now apply for their own retirement benefit or a spouse’s benefit or, if eligible for both, they’re own retirement benefit and their benefit as the spouse of a retired worker. 

While both men and women can apply for Social Security spouse's benefits online, the fact remains that more women than men qualify for a Social Security benefit as the spouse of a retired worker does. Approximately 700,000 people apply for spouse's benefits annually, over 90 percent of them women. 
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IMPORTANT - PLEASE ENSURE ALL PERSONNEL ARE INFORMED:

Starting 1 Oct 01 military and civilian paychecks will be garnished to pay for Government Travel Card balances 120+ days past due.  

I expect to receive further guidance prior to 1 Oct 01 and will keep you

informed.  History leading up to this decision:

Per SAF/FM, effective 1 Oct 01, the Pentagon will begin salary

garnishment of all military and civil service personnel with government  travel card balances 120+ days delinquent.  Jerry S. Hinton, Director of  Finance for the Defense Finance and

Accounting Service (DFAS), addressed a House subcommittee last week informing them that the Pentagon would soon establish procedures for deduction of funds from employee paychecks for payment past-due travel bills.  The Pentagon will also lower credit limits as well as the amount of cash available for withdrawal through automated teller machines.  The department's plans were outlined by Mr. Hinton at a hearing called by Rep. Stephen Horn (R-Calif.), Chairman of the House Government Efficiency Subcommittee.  The purpose of this hearing was examination of the government's difficulty in management of the Smart Pay Travel Card Program.  Rep. Horn sponsored a 1998 law requiring agencies to issue government travel cards to employees as a way of making federal travel more efficient and less costly.  Unfortunately, said Rep. Horn, "lagging agency

oversight and employee misuse" have prevented the government from saving millions of dollars in travel costs.  One of the largest abuse problems appears to be at the Defense Department, where Bank of America holds the contract to provide travel cards.  Clifford A. Skelton, manager of the bank's Government Credit Card Services Division, testified that 40,000 Defense military and civil service employees have defaulted on more than $53 million in charges for "what is supposed to be official travel."  In the Smart Pay program, said Mr. Skelton, "cash advances are twice as likely not to be paid back, when compared to other credit charges, leading one to believe that misuse is routine, if not rampant."  Mr. Hinton promised that Defense would take steps to stop misuse of travel cards, pointing out that many employees are on duty overseas,  making it difficult for them to receive and reconcile credit card statements in a timely manner.  Says Mr. Hinton, the armed forces are heavily weighted to the junior grades, and many military personnel have no experience managing financial obligations or using credit cards.  The General Services Administration (GSA) provided Rep. Horn with Mar 01 data on 25 agencies that

showed $25 million in employee card charges which were at least 60 days delinquent.  Per GSA, Defense employees were responsible for $17 million in those delinquent charges.
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TECHNICIAN LENGTH OF SERVICE AWARDS

Length of Service certificates and pins are awarded to all National Guard technicians as recognition for long and faithful Federal service with the National Guard and other Government agencies.  Technicians become eligible for recognition when they complete ten (10) years of “potentially” creditable Federal service.  This award is presented in five (5) year increments up to and including fifty (50) years.  Certificates are generated by HRO annually in June.

Please join HRO in congratulating the following individuals:

Thirty-five Years                          
Army:

Osborne Ward, Jr.

Air:  

William W. Flack, Jr.

Donald S. Werner

James L. Bolick

Thirty Years
Army: 

Michael P. Breithaupt

Air: 

William W. Sirk

Roy D. Belknap

Carlton E. Rudolph

David N. Blunt

James A. Reese

Bruce C. Hong

Twenty-Five Years

Army:

James P. Dorsey

Leonard L. Turner

Air:

James L. Countiss

Bettie L. Rhodes

Peter Scott

William E. Grimes

Clayton F. Dade, Jr.

Twenty Years

Army:

Mary J. Gill

Chanel M. Wilson

Carl J. Flowers

Mark A. Hensel 

Air:

Melvin Bryant

Cheryl L. Kennedy

Willie L. Smith

John J. Mansfield

Kirk D. Adams

Arthur W. Jamison

James H. Lowery

Gary Hewitt

Lawrence C. Laye

James J. April

Richard A. Swann

Robert D. Dalton

Renee Woodall

AUTOMATED EMPLOYMENT VERIFICATION PROGRAM

“The Work Number for Everyone” is an automated program available for ALL National Guard Technicians as a means to verify employment and salary information for lending institutions or other interested organizations.

The basics of the system are:

1)  The employee calls 1-800-367-2884, enters the National Guard company code “10365”, SSN and PIN (month and day of birth, i.e., July 19 = 0719)   Do not provide your PIN to anyone – guard it as you would your PIN for a bank account.

2) The system gives the employee an authorization code (this is not the same as your PIN).
3) The employee provides the requesting agency the National Guard company code “10365”, SSN, and above authorization code,

4) The requesting agency calls 1-900-555-9675 and inputs the above information to received employment information on the specific person.

Three authorization codes may be active at any one time.  An authorization code is valid for only one verification.

This service is available seven days per week, 7 a.m. to 12 midnight (Eastern Standard Time).  Visit their website at www.hrsc.osd.mil/talx.htm
New Army Labor/Management Agreement

The Commanding General of the DCNG and the National Association of Government Employees NAGE Local R3-86 are pleased to announce that they have successfully negotiated a Labor/Management agreement that was signed on 28 June 2001.  NAGE R3-86 represents bargaining unit members at the DC Armory and Anacostia Naval Station in Washington D.C.  The agreement is in the process of mass production and will be distributed in the near future.  Copies are currently available by contacting SMSgt Becky Towns at 202-685-9779.  Training classes for supervisors on this new agreement will also take place in the near future so stay tuned! (SMSgt Towns, Labor Relations Specialist, 202-685-9779)
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Office Of Personnel Management (OPM)

Thrift Savings Plan (TSP)

Federal Employee Group Life Insurance (FEGLI)

Federal Employee Health Benefits (FEHB)

USA Jobs
US Bonds
The White House
Social Security Administration
Office of Veterans Affairs
Defense Finance and Accounting Service
The Senate
The House of Representatives
Internal Revenue Service
The Federal Report
Employee Support of Guard & Reserves
DCNG Job Announcements
Here is some unofficial data on Thrift Savings that I got off the 'wire'. 

Thrift Savings Plan Enrollment Season Coming:

Service members will be able to participate in the Federal Thrift Savings Plan beginning in October 2001.  Marine Times reports that the 

plan will allow service members to invest as much as 5 percent of  monthly basic pay or reserve drill pay and the full amount of any 

bonuses up to a maximum annual contribution of $10,500. The program is similar to 401(k) investment plans that allow private-sector workers to contribute toward their retirement in tax-free accounts. Unlike some civilian retirement plans, military participants would not receive any matching funds for their contributions. Military members would be eligible for a 60-day "open season" enrollment window beginning in October. The Thrift Savings plan is the largest such program in the nation with 2.5 million government employees already enrolled. If the military's 2.3 million active-duty and reserve personnel all decided to participate, enrollment in the plan would nearly double.

Please be assured that as we get closer to the long awaited start of this program we will send out any additional data we get to help unit members take advantage of this benefit.
HERE IS A LIST OF SITES THAT OFFER VARIOUS SCHOLARSHIP & FINANCIAL

ASSISTANCE OPPORTUNITIES FOR YOU AND YOUR FAMILY MEMBERS.
Prepaid Tuition Plans Undergraduate & Graduate Tips Grants on the Web

www.finaid.org/finaid
www.finaid.org/scholarships
http://juniormc.tripod.com
www.nasfaa.org
www.fundsnetservices.com
www.studentadvatage.com
Financial Aid

www.embark.com
www.theoldschool.org
www.scholarsid.com
NOTICE TO ALL TECHNICIANS - BENEFITS ALERT!!!!!!

Employees are advised to contact the Human Resources Office - Benefits Specialist if within the last 31 days any of the following occurred:


1.  A recent change in family or married status (marriage, birth, death, divorce, separation).  If so, you may need to:


-  Fill out new Designation of Beneficiary Forms


-  Contact your health provider


-  Change your health coverage


-  Change or fill out Life Insurance forms


2.  A recent address change or a name change.


-  Change your address on your health benefits, personnel, payroll, and other forms.


3.  Your child is turning age 22, within the next couple of months.


-  Obtain information, booklet and forms on the Temporary Continuation of Coverage (Health Benefits) for your child.


-  Change your health benefits from family to self only.


If you meet any of these requirements, point of contact is Stephanie Richardson at (202) 685-9775/9761.   Air Technicians may contact the Remote Designee, Ms Debbie Nutter at 240-857-5492.

Fifteen Years

Army:

Jessie L. Evans

Gordon Baird

Calvin E. Johnson

David A. Lawrence, Sr.

Hans R. Hansen

Reginald Moore

Air:

James O. McGhee

Esmond G. Garrett

Evelia F. Romero

Scott E. Walker

Marilyn A. Holt

Joseph H. Atchison, Jr.

Tyrone Miles

James D. Cawley

Mark A. Ward, Jr.

John D. Gray

Ten Years

Army:  

Jessica M. Wing

Yolanda D. Brown

Jonathan L. Wright

Illya L. Edwards

Cheryl L. Bell

Air:

Willie R. Watters

Michael A. Turner

Deborah J. Nutter

Christopher Sleeter

Joan M. Shockley

Yulonda M. Godbold

Michael E. Kunkle

John D. Cleaver

Joseph A. Thomas

Barbara A. Waters

Darius E. Green

JOB ANNOUNCEMENTS AREA

ARMY & AIR

260th Admin Officer (Tech)
Acft Mech (AASF)
Admin Support Tech
Admin Support Tech (OA)
Acft Engine Mech (201AS)
Acft Engine Mech 

Airplane Flight Instructor
Automotive Mech (OMS3)
Computer Spec (Network Mgr)
Computer Spec (Sys. Sec. Mgr)

Computer Spec
Elec Dig Comp Mech (113CF)
Elec Integ Sys Mechanic (113)
Legal Assistant (HQ Trp Cmd)
Machinist
Maintenance Manager (SMM)
Mil Pay Clerk (USPFO)
Military Pay Clerk
Military Pers Clerk
Mil Pers Technician (HQS)
Quality Assrnc Spec Elec (113)

Supply Tech
Supv Computer Specialist
Supv Supply Sys Analyst (USPFO)
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DISTRICT OF COLUMBIA NATIONAL GUARD

HUMAN RESOURCES OFFICE

2001 East Capitol Street

Washington, DC 20003-1719

HRO Customer Survey






DATE:_______________________

We want your visit to be a pleasant and productive one.  In order to do this, we need to know how we are servicing your needs.  Please fill out this survey and leave it with your representative

 (Please circle in your choice)

1. How satisfied were you with the service you received in handling your request?

Very satisfied
   Satisfied
Neutral

Dissatisfied
Very Dissatisfied

2. Did your HRO representative(s) handle your request in a professional manner?

Very satisfied
   Satisfied
Neutral

Dissatisfied
Very Dissatisfied

3. How much time did it take for your HRO representative(s) to process or complete your request?

Much shorter than expected
         Somewhat shorter than expected
       What you expected


                                    Somewhat longer than expected
Much longer than expected

4. Did the HRO representative(s) explain the process and answer your questions, satisfactorily?

Strongly agree

Agree

Not sure
               Disagree
Strongly Disagree
N/A

What section did you visit today and whom?

                     AGR
     TECHNICIAN
           LABOR
                   TRAINING

   SYSTEMS

5. Please provide comments or recommendations to assist us in serving you better
Reason for your visit:
____________________________________________________________________________________

6. Name/Rank:___________________________________

Unit:            ___________________________________

Phone #:      ___________________________________

Date:            ___________________________________

Email:          ___________________________________



(IF YOU CHECK THE BOX, PLEASE PROVIDE NAME AND UNIT)
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Important Changes to Your Leave and Earnings Statement

The Thrift Savings Plan (TSP) record keeper--the U.S. Department of Agriculture's National Finance Center--has recently implemented many improvements to the Thrift Plan that will give TSP participants greater control over their own TSP investments.

Two new funds have been added, bringing the total number of investment choices to five.  TSP participants also have been given "self-service" capabilities for biweekly contribution allocation or interfund transfers.  These may be done at any time either via the Internet at http://www.tsp.gov or via the TSP ThriftLine, (504) 255-8777.  Employees can also request a change to their contribution allocation or an interfund transfer by completing a TSP Form 50.  The TSP Form 50 must be sent directly to the TSP record keeper. 

Effective for the pay period ending June 16, 2001, the TSP record keeper, rather than DFAS, has the role of maintaining the official accounting of each participant's contribution allocation.  DFAS Civilian Payroll will still deduct each participant's total biweekly TSP contribution and forward it to the TSP recordkeeper, but the allocation among individual funds will be recorded by the recordkeeper only.

With this change in responsibilities, DFAS Civilian Pay will no longer know to which of the individual fund(s) you have allocated your contributions.  Therefore beginning with the Leave and Earnings Statement (LES) for the pay period ending June 16, 2001, Block 22 of the LES will be blank unless your TSP biweekly contribution is based on a percentage of basic pay.  In that case the TSP deduction percentage will be displayed in Block 22 of your LES.  The allocation information will be readily available under "Account Access" at the TSP website.

You will continue to see your total TSP deduction (current and year-to-date) listed under "Deductions” on the LES.

We think this is good news for DoD employees.  If you have any questions regarding this message please contact HRO at 202-685-9775/9780/9773 or go to http://www.tsp.gov.

Mrs. Bobbi Hall

Employee Relations Specialist


Last
First
Rank
Position
Telephone #







Bell
Cheryl
SPC
Personnel Staffing Spc
202 685-9760

Douglas
Kennetta
CMSgt
AGR Manager
202 685- 9770

Ealey
Renee
MSG
Personnel Assistant
202 685- 9778

Hall
Bobbi
Civilian
Employee Relations Spc
202 685- 9773

Holt
Marilyn
Civilian
Classification Specialist
202 685- 9771

Lee
Yolanda
Cadet
Personnel Systems Manager
202 685- 9776

Lynch
Sylvia
SFC
Military Personnel Technician
202 685- 9766

McNair
Dexter
SSG
Personnel Assistant
202 685- 9775

Potts
Amanda
TSgt
Personnel Assistant
202 685- 9780

Ramsey
John
Col 
Human Resources Officer
202 685-9774

Richardson 
Stephanie
Civilian
Personnel Assistant
202 685- 9769

Robinson
Antoinette
SPC
Secretary
202 685-9761

Rodriguez
Ernesto
SGT
Employee Developmental Spc
202 685-9772

Spriggs
Wendy
MAJ
Sup. Personnel Manag. Spc.
202 685- 9777

Towns
Rebecca
SMSgt
Labor Relations
202 685- 9779

Bowman      
Stepfanie
TSgt
AGR Staffing Specialist
202-685-9767

Fax



202 685- 9765

DSN



325
































 Human Resources Office                                 202.685.9761 


     














Taking Care of Soldiers & Airmen





           


 








Please notice the phone number changes








