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Human Resources 
 Office
Human Resources Officer - Col John A. Ramsey 202.685.9774

Supervisory Personnel Management Specialist -

 MAJ Wendy Spriggs 202.685.9777

Active  Guard & Reserve /Personnel Staffing Specialist- Chief Kennetta Douglas 202.685.9766

Employee Relations Specialist - Civ Roberta Hall 202.685-9773

Labor Relations Specialist - MSgt Rebecca Towns 202.685.9779

Employee Development Specialist

- SGT Ernesto Rodriguez 202.685.9772  

Personnel Systems Manager - CDT Yolanda O. Lee 202.685.9776

Military Personnel Technician - SFC Sylvia Lynch 202.685.9770

AGR Staffing Specialist/Personnel Classification Specialist - Civ Marilyn Holt  202.685.9767

PERSONNEL ASSISTANTS

SSG Dexter McNair - 202.685.9775

SGT Tawanda Patton - 202.685.9769

SPC Cheryl Bell - 202.685.9760

Civ Stephanie Richardson - 202.685.9775

HRO Secretary

SPC Antoinette Robinson - 202.685.9761

                                                                                                            Top   

ERS

CHARGING OF MILITARY LEAVE

Public Law 106-554, Section 101(a)(3) has amended the way military leave will be charged.  Effective December 31,2000, military leave will no longer be charged for non-work days.  This means the inclusive weekend, holiday or regular day off will no longer be charged to military leave.  The employee will only be charged for days they normally would work at their civilian job.  The law also changed military leave from being charged in full day increments to hourly increments.  DFAS is working to correct and implement the system change.  Please remember – count hours of leave now – not days.  Since technicians only earn 120 hours of military leave per year they must watch how it is used.  If they only used it on entire 9-hour days, that is only 13.3 days, not 15.  Timekeepers and individuals need to maintain careful and accurate records!

THRIFT SAVINGS PLAN (TSP) UPDATE – TECHNICIANS

On October 27, 2000, President Clinton signed Public Law 106-361, which provides for immediate participation in the TSP for newly hired (and rehired) employees covered by FERS or CSRS.  Currently, newly hired employees must wait until the second open season after they are hired (a six- to twelve-month period) before they can contribute to the TSP; rehired employees also have a waiting period.  Public Law 106-361 allows Federal employees to begin contributing their own money (through payroll contributions) when they are hired.  However, this provision applies only to employee contributions; agency contributions remain on the current open season waiting period schedule.  We plan to implement this new benefit in conjunction with the May 15, 2001, open season with elections becoming effective in July 2001.  Participants who are currently in their waiting periods will be eligible to make a contribution election during the May open season.

Public Law 106-361, signed October 27, 2000, allows direct rollovers from qualified retirement plans established by your previous employer.  These plans are limited to pension, profit sharing, and stock bonus plans, and include 401(k) plans.  Public Law 106-361 also allows rollovers from conduit IRAs that were set up to accept distributions from qualified retirement plans.  However, you cannot roll over money from a regular IRA, a mutual fund, or savings 
LRS

Leave Request

Just a reminder to all technicians.  All leave, whether it is annual, sick, military or LWOP MUST be approved by your supervisor prior to using the leave.  Regardless of the duration of an absence due to sick leave, a supervisor may request supporting evidence to substantiate the sick leave.  Any employee that is showing a pattern of leave abuse may be placed on leave restriction by their supervisor.  Leave restriction is not a disciplinary action but a management tool used to help an employee to better manager their leave.  Leave restriction, if not adhered too, may lead to disciplinary action in accordance with TPR 752.  

AGR
Staffing

New Requirements:

Changes in Education Requirements for the Acquisition Workforce

This new requirement applies only to new military and civilian entrants as of October 1, 2000.  Section 808 amended 10 U.S.C. 1724 to establish a new minimum qualification requirement for all new entrants in the GS-1102 occupational series or similar military occupational specialty (for military personnel), and for contracting officers with authority to award or administer contracts above the simplified acquisition threshold.  To qualify for one of these positions and individuals must have completed a baccalaureate degree and at least 24 semester credit hours (or the equivalent) of study from an accredited institution of higher education, purchasing, economics, industrial management, marketing, quantitative methods, and organization and management.
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Air National Guard Fitness Testing Program

The Air National Guard (ANG) Fitness Testing Program is undergoing scrutiny and revolutionary change.  Essentially, the current program does not meet standards established years ago by the Department of Defense Instruction (DoDI) 1308.3, Physical Fitness and Body Fat Programs Procedures. A DoD policy letter, dated 4 May 200, now mandates annual evaluation of cardio-respiratory endurance/fitness and muscular strength.  

This year is a transition year for fitness testing in the ANG.  A new Air Force requirement this year is to practice push-ups and crunches, ad a measure of muscular strength. The results do not count toward meeting any requirements until January 2002.  This is a practice year only.

Line Of Duty (LOD) ANGI 36-2910

When a member sustains an injury or illness while in military status, an LOD Determination must be accomplished.  In some cases, the member may be entitled to medical care, incapacitation pay, or continuation on active duty depending on the condition and the member's ability, or lack thereof, to perform their civilian job. Please get the word out about the LOD process.  You can find all the information you in ANGI 36-2910, Line of Duty (LOD) and Misconduct Determinations.  LOD determination must be initiated whenever an injury or serious illness occurs in a military duty status.

The LOD Process is a cooperative process between the Personnel, Medical, and Financial communities.  
ROBINSON

To all that are entering the HRO, please stop at the secretary's desk before you proceed to make an attempt to find the person that you are here to see. There is a sign posted on our front door. Thank you for your cooperation.
                                                                                                            Top 
  
                                                                                                      Top 
WEB SITES TO CHECK-OUT

Office Of Personnel Management (OPM)

Thrift Savings Plan (TSP)

Federal Employee Group Life Insurance (FEGLI)

Federal Employee Health Benefits (FEHB)

USA Jobs
US Bonds
The White House
Social Security Administration
Office of Veterans Affairs
Defense Finance and Accounting Service
The Senate
The House of Representatives
Internal Revenue Service
The Federal Report
account.  This benefit will be available to participants in July 2001.  Rollover forms will be available on the TSP Website:  www.tsp.gov
On December 21, 2000, President Clinton signed the Omnibus Consolidated and Emergency Supplemental Appropriations Act for Fiscal Year 2001.  This law contains a provision that increases incrementally the contribution limits to the Thrift Savings Plan for participants covered by FERS and CSRS.FERS employees may elect to contribute up to 11 percent of their basic pay each pay period during the May 15, 2001, open season; CSRS employees may elect to contribute up to 6 percent.  These elections will become effective in July 2001.  Effective January 2002 and each following year, the contribution limits will increase by one percent until January 2006, at which time the limit will be eliminated completely.  The IRS annual deferral limit ($10,500 for 2001) remains in effect.  There is also no impact on either the Agency Automatic (1-%) or the Agency Matching Contributions.

When is the next TSP Open Season?
May 15 - July 31 2001

When is the next FEHB Open Season?
Be on the look out for the dates

When is the next FEGLI Open Season?
There is no date certain. Life insurance open seasons are held quite infrequently, and you should not count on one occurring any time soon. You will receive plenty of notice if and when there is another open season. . 
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Tricare Improvements -

*Active Duty and Family Members

  - Eliminates Family Member Co-payments If Enrolled in Prime Prescription Co-payments are Not Waived Effective date:  April 28, 2001

  - Expands TRICARE Prime Remote to Families      Enrollment Offered by October 1, 2001
Interim:  Waives Co-payments and Deductibles for AD Families

residing with TPR ASSM 
    - Introduces Chiropractic Benefit for Active Duty Five year phase-in

Medicare-Eligible, Military Retirees

  - Worldwide Pharmacy Benefit

       Includes MTF, National Mail Order Pharmacy and Retail Pharmacy Benefit target implementation is April 1, 2001.

       On or After April1, 2001, All New Medicate- Eligible personnel must be enrolled in Medicare Part B to Receive this benefit.

       - Medicare beneficiaries who became eligible for Medicare prior to April 1, 2001 and did not participate in Part B do not have to meet his requirement for Pharmacy Benefits.

Other Benefits:  

- Pay for School Physicals

-Reduces Retiree Catastrophic cap under Tricare Standard New Cap is $3,000...Same as Prime

Information on the Military health System are available on the Tricare website:

www.tricare.osd.mil
EDS

Long-Distance Phone Calls Home While TDY FAQ's
Q1 - Will I be reimbursed for long distance telephone calls home while on temporary duty (TDY)?
A1 - A uniformed members or civilian employees on temporary duty may be reimbursed for long-distance telephone calls home if reimbursement is authorized on the TDY orders or approved on the voucher. These calls must only be to: 
(a) advise of your safe arrival,
(b) inform or inquire about medical conditions, and/or 
(c) advise regarding travel itinerary changes.
Q2 - Must the authorization for reimbursement of long distance telephone calls home be included in the travel order?
A2 - No, but it is recommended that TDY travel orders include an authorization for reimbursement of long-distance telephone calls home as well as a dollar limit on reimbursement (if any) so that travelers are aware of any limits in advance. 
Q3 - If reimbursement for long distance telephone calls home was not authorized on my orders can I still be reimbursed?
A3 - Yes, reimbursement for long-distance telephone calls may be approved on your voucher by the authorizing/order-issuing official after the temporary duty.
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