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District of Columbia Army National Guard

Technician Announcement
Announcement Number

Technician: #04-217

APPLICATION MUST BE FORWARDED TO:

Human Resource Office

DC National Guard

2001 East Capitol Street

Washington, DC 20003-1719

APPLICATION MUST BE RECEIVED ON:


OPENING DATE:

03 Mar 2004
CLOSING DATE:

Open Until Filled


Position Title, Series, Grade, Salary Range

Tools and Parts Attendant, 70248000

WG-6904-06 - $15.09 - $17.61




Selectee will be assigned to a compatible military position.

Military Duty Assignment:  E: 11,12,13,14,19, 21,25,63,77,88,92,94

Position Location:

CSMS (G-4), DCARNG

Washington, DC 
Appointment Status

[X] Excepted    [X] Enlisted       [   ] Officer

[   ] Warrant Officer                    [   ] Competitive

AREA OF CONSIDERATION:

TECHNICIAN: GROUP III

(Individuals who possesses the necessary qualification to become Military members in the DCARNG)

Permanent Change of Station:  Relocation expenses will not be paid to Technician

**This Is A Bargaining Unit Position**

Special Remarks: http://dcng.ngb.army.mil/       

Instruction for Applying: This office will not accept application mailed at government expense. Electronic or fax application will not be accepted.  Failure to submit all documents will result in your application not being considered for employment. Applicant’s application must contain current unit assignment, MOS/SSI and military grade.  All submitted documents must be current. No binders please.

TECHNICIAN: May submit the following form as a submission of application. OF612, SF171 or a resume.

KSA’s: Knowledge, Skills, and Ability questions must be addressed by element on a separate paper.

Condition of Employment: 

National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of Columbia Army National Guard.

Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit.

Technician Employment Questions: SSgt Amanda Potts, Technician Staffing Specialist can be reached at 202-685-9780 or DSN 325-9780 OR SPC Valarie Robinson, Human Resource Assistant at 202-685-9775 or DSN 325-9775.

Evaluation Process: Applications will be evaluated solely on information supplied in the application (OF612, SF171or a resume). Experience will be evaluated based on relevance to the position for which application is made and whether it is full-time or part-time.

Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement without regard to race, color, gender, religion, national origin, age physical handicap, or membership/non-membership in an employee organization, in conformance with NGB Regulation 690-600 and ANGR 40-1613.

Military Members: Acceptance of this position will cause termination of federal bonuses pursuant to respective selected reserve incentives programs (SRIP).  This termination may be with or without recoupment of payments already made.

This announcement must be posted on unit bulletin boards until the day following the closing date.
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Is an Equal Opportunity Affirmative Action Employer

Announcement Number: Tech – 04-217

Position: Tools and Parts Attendant, WG-6904-06, 70248000

Brief Description of Duties: Identifies user’s tools, parts, equipment, and requirements and requisitions stock as needed.  Sets up and maintains storage locations.  Prepares periodic inventory and determines the basis for over, short, or misplaced items by checking such references as out-for-repair, issue, and turn-in records maintained in the tools and parts room.  May make minor repairs to tools and equipment, determine when damaged and inoperative items are too costly to repair, and report damaged or worn-out equipment to superiors.  Determines stock replenishment levels for centrally controlled supplies and other material within funding limitations.  Reviews requisitions for completeness and compliance with regulations, and revises quantities ordered based on number on hand.  Searches for identifying or management data on items of supply.  Compares data listed on documents with reference sources such as federal catalogs, stock lists, or other publications.  Edits supply transactions, or provides customer service for urgent critical shortage items and other items requiring special handling when established procedures are not applicable.  May assist a journey level Automotive Mechanic and/or a journey level Heavy Mobile Equipment Mechanic by performing the simpler and more routine helper type duties.  Serves to assist the journey level employee as a helper in all phases of the journey level Automotive Mechanic and/or level Heavy Mobile Equipment Mechanic duties.  Cleans tools, parts, and equipment and keeps work areas clean and orderly.  Performs other duties as assigned. 

Qualifications:  WG-06

General Experience:

Experience, education, or training which demonstrates the applicant’s knowledge of trade and shop name of items; ability to apply identification skill (matching specific item name, models, and stock or part numbers with similar specific information at stock locations); ability to use simple handtools (pliers, screwdrivers, etc) and to follow oral and written instructions.

Specialized Experience:
Must demonstrate eight-teen (18) months’ experience in which the following Knowledge, Skills, and Abilities (KSA’s) as described below have been attained.

Knowledge, Skills and Abilities (KSA’s) Statements
A. Skill in verifying short, over, and damaged conditions of incoming stock.

B. Skill in setting up and shifting storage locations.  

C. Skills in identifying specific items described by users in terms of their intended usage. 

D. Ability to determine when tools and equipment should be routed for test, repair or calibration.                         

Current Unit assignment, MOS/SSI and Military grade must be included on application.

Incomplete application will not be considered for employment.

� EMBED Word.Picture.8  ���








_1054544696.doc
[image: image1.png]






