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District of Columbia Army National Guard

Technician Announcement

Announcement Number: 04-211

APPLICATION MUST BE FORWARDED TO:

Human Resource Office

DC National Guard

2001 East Capitol Street

Washington, DC 20003-1719

APPLICATION MUST BE RECEIVED ON CLOSING DATE BY: 24 Mar 04

1630 HRS 
OPENING DATE:

24 Feb 2004
CLOSING DATE:

24 Mar 2004


Position Title, Series, Grade, Salary Range

Training Administrator, 70226000

GS-1712-12 $59,302 - $77,096


Selectee will be assigned to a compatible military position.

Military Duty Assignment:   O: 01A

Position Location:

260TH RTI, DCARNG

Washington, DC 20003-1719
Appointment Status

[X] Excepted    [   ] Enlisted       [X]  Officer

[  ] Warrant Officer                    [  ] Competitive

AREA OF CONSIDERATION:

TECHNICIAN: 

Group III

(Individuals who posses the necessary qualifications for the military membership in DCARNG)

Permanent Change of Station:  Relocation expenses will not be paid to Technician

Special Remarks: http://dcng.ngb.army.mil/ “Temporary Indefinite-NTE 1 Mar 2005”

INSTRUCTION FOR APPLYING: This office will not accept application mailed at government expense. Electronic or fax application will not be accepted.  Failure to submit all documents will result in your application not being considered for employment. Applicant’s application must contain current unit assignment, MOS/SSI and military grade.  All submitted documents must be current. No binders please.

TECHNICIAN REQUIRED DOCUMENTS:

1.) OF612 or SF171 or a Resume

2.) KSA’s - Knowledge, Skills, and Ability questions must be addressed by element on a separate paper.



Condition of Employment: 

National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of Columbia Army National Guard.

Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit.

Technician Employment Questions: SSgt Amanda Potts, Technician Staffing Specialist can be reached at 202-685-9780 or DSN 325-9780. SPC Valerie Robinson, Personnel Assistant can be reached at 202-685-9775 or DSN 325-9775.

Evaluation Process: Applications will be evaluated solely on information supplied in the application (OF612, SF171, and resume). Experience will evaluated based on relevance to the position for which application is made and whether it is full-time or part-time.

Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement without regard to race, color, gender, religion, national origin, age physical handicap, or membership/non-membership in an employee organization, in conformance with NGB Regulation 690-600 and ANGR 40-1613.

This announcement must be posted on unit bulletin boards until the day following the closing date.
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Is an Equal Opportunity Affirmative Action Employer

Technician Announcement Number: 04-211

Position: Training Administrator, GS-1712-12, 70226000

Brief Description of Duties: Plans, develops and manages training programs through subordinate employees who in-turn provide day-to-day operations for the Regional Training Institute (RTI).  Develops policies, supplemental operating instructions and directives, ensuring that established admission standards, academic standards and leadership standard are adhered to and continually monitors the operation of the RTI to ensure effective and efficient operation.  Responsible for testing, screening and selecting officer candidates, non-commissioned officer school students and special school students.  Ensures standardized courses are taught in accordance with Army regulations and directives.  Knowledge of the training institutes instructional programs and budget projection is required.  Prepares and provides justification of budget estimates.  Based upon review and analysis, predicts program needs within available resources.  Supervises/manages assigned and attached personnel.  Serves as a member of the RTI Advisory Council to develop changes to NGB publications.  Plans and assigns work to be accomplished by subordinates.  Performs other duties as assigned. 

Qualifications:  GS-12

General Experience:

Practical experience in a trade, craft, occupation subjects appropriate to the position to be filled.

Specialized Experience:
Must demonstrate thirty-six (36) months experience in which the following Knowledge, Skills, and Abilities (KSA’s) as described below have been attained.

Knowledge, Skills and Abilities (KSA’s) Statements

A. Ability to supervise and administer training program.

B. Ability to communicate effectively both orally and in writing.

C. Ability to learn basic training and management concepts from supervised OJT and formal instructions.

D. Ability to interpret guidelines and apply basic criteria to established programs.

E. Ability to evaluate and develop materials, instructional methods, techniques, devices and aids to revise to meet changing needs.

Current Unit assignment, MOS/SSI and Military grade must be included on application.

Incomplete application will not be considered for employment.
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