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District of Columbia Army National Guard

Technician Announcement
Announcement Number

Technician: #04-201

APPLICATION MUST BE FORWARDED TO:

Human Resource Office

DC National Guard

2001 East Capitol Street

Washington, DC 20003-1719

APPLICATION MUST BE RECEIVED BY:

28 Jan 2004; NLT 1630hrs

IN ORDER TO RECEIVE CONSIDERATION


OPENING DATE:

14 Jan 2004
CLOSING DATE:

28 Jan 2004


Position Title, Series, Grade, Salary Range

Logistics Management Officer, 70445C00/70445W00

GS-0346-13 - $70,519 - $91,672




Selectee will be assigned to a compatible military position.

Military Duty Assignment:  

O:  15 WO:  151A, 153A)

Position Location:

AASF, DCARNG

Washington, DC 
Appointment Status

[X] Excepted    [  ] Enlisted       [X] Officer

[X] Warrant Officer                    [   ] Competitive

AREA OF CONSIDERATION:

TECHNICIAN: GROUP II

(Current military members in the DCARNG)

Permanent Change of Station:  Relocation expenses will not be paid to Technician

Special Remarks: 

Instruction for Applying: This office will not accept application mailed at government expense. Electronic or fax application will not be accepted.  Failure to submit all documents will result in your application not being considered for employment. Applicant’s application must contain current unit assignment, MOS/SSI and military grade.  All submitted documents must be current. No binders please.

TECHNICIAN: May submit the following form as a submission of application. OF612, SF171 or a resume.

KSA’s: Knowledge, Skills, and Ability questions must be addressed by element on a separate paper.

Condition of Employment: 

National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of Columbia Army National Guard.

Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit.

Technician Employment Questions: SSgt Amanda Potts, Technician Staffing Specialist can be reached at 202-685-9780 or DSN 325-9780. 

Evaluation Process: Applications will be evaluated solely on information supplied in the application (OF612, SF171or a resume). Experience will be evaluated based on relevance to the position for which application is made and whether it is full-time or part-time.

Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement without regard to race, color, gender, religion, national origin, age physical handicap, or membership/non-membership in an employee organization, in conformance with NGB Regulation 690-600 and ANGR 40-1613.

Military Members:  Acceptance of this position will cause termination of Federal Bonuses pursuant to Respective Selected Reserve Incentives Programs (SRIP).  This termination may be with or without recoupment of payments  already made.

This announcement must be posted on unit bulletin boards until the day following the closing date.
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Is an Equal Opportunity Affirmative Action Employer

Announcement Number: Tech – 04-201  

Position: Logistics Management Officer, GS-0346-13, 70445C00/70445W00

Brief Description of Duties:  Collaborates with the AASF Commander, AASF Staff and supported unit commanders to plan, develop, and implement long and short term plans to effectively use aircraft and flying hours, and to accomplish vital training and operational missions.  Recommends aircraft and direct flying hours to meet AASF and unit operational contingencies.  Reviews aircraft maintenance and related material support requirements with respect to specific objectives, relative priorities, capabilities, and limitations.  Supervises the development of plans for logistical support of the AASF flying program.  Confers frequently with the AASF Commander to review changes in situational requirements resulting from resource, policy, or directive revisions received from higher-level authority.  Maintains liaison with commanders and staff regarding the status of logistics programs, functional capabilities, and current and projected operational training and mission requirements.  Reviews and evaluates higher-level headquarters’ directives and policies for AASF implementation.  Ensure development and implementation of standing operating procedures (SOPs).  Oversees the preparation and execution of budgets for man-days and funds to resource AASF logistics requirements.  Serves as a program manager and represents the AASF at Program and Budget Advisory Council (PBAC) meetings.  Through subordinate supervisors, directs staff and production functions related to aircraft maintenance, production support, material services, ground support, and facility services.  Makes decisions on work problems presented by subordinate supervisors.  Interviews and selects applicants for supervisory or other key positions.  Reviews overall personnel program within the organization to insure that subordinate supervisors are effectively accomplishing their personnel management responsibilities.  Administers a safety and security program within AASF logistics functions.  Participates in conferences, seminars, or study groups as the logistics representative for AASF.  Prepares for and participates in various types of readiness evaluations. Performs other duties as assigned.  

Qualifications:  GS-13

General Experience:

Experience, training, and/or education which demonstrates judgement, analytical ability, and skill in dealing with others in person-to-person work relationships.

Specialized Experience:
Must demonstrate thirty six-(36) months’ experience in which the following Knowledge, Skills, and Abilities (KSA’s) as described below have been attained.

Knowledge, Skills and Abilities (KSA’s) Statements

A. Skill in integrating the actions of two or more specialized support activities  for the purpose of meeting program goals.
B. Ability to monitor such functions as program planning, resource and fiscal management, training, manpower management, and/or automated data processing to meet the logistics plan and identify delays or problems.

C. Knowledge working with persons at various levels and backgrounds.

D. Knowledge of the organization and functions of areas involved in providing logistical support.



Current Unit assignment, MOS/SSI and Military grade must be included on application.

Incomplete application will not be considered for employment.
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